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Diversity, Inclusion and Equity in the Workplace
Diversity in the workplace refers to the creation of a workforce that reflects the different facets of society such as race, ethnicity, gender, religion, age, sexual orientation, social class, background, and preference. Diversity brings together the various differences and similarities in different individuals from whom strengths are leveraged for the organization’s strategic advantage. This is because diversity in the workplace brings wider perspectives, a broader mix of skills, and varied experiences.  Basically, diversity seeks to create a work environment that is representative of the wider society. The current workplace takes a broader outlook and focus on diversity unlike in the past where the emphasis was on gender and race. 
Inclusion in the workplace refers to the fair and respectful treatment of all individual and the provision of equal access to resources and opportunities to all. Inclusion seeks to provide a workplace whereby each individual is valued and is free to contribute to the success of the organization. Inclusion promotes and sustains a sense of belonging in the workplace. Basically, inclusion is involvement and empowerment in the workplace. Inclusion happens when individuals are given credit for ideas and contributions that they make and when leaders use the power they hold to foster an environment that encourages contribution by all regardless of the position they hold. 
Equity in the workplace refers to the fair treatment of all individuals without discrimination. Equity provides for fair treatment in all employment decisions regardless of race, religion, ethnicity, sexual orientation or other differences. Equal opportunities are provided to all irrespective of the characteristics. Equity seeks to correct the imbalances caused by barriers and advantages that arise from unequal starting points. It provides people with marginalized identities an opportunity to grow, contribute to organizational success, and to develop themselves regardless of the identity. 
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